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~ 1l ~ a cFi ~n ci llm ~ ~ 
List of Sensitive Posts in the Authority 

1. ~ ~ac¼Jal ~~~-~~~~ ~, ~8~.:i~nci lTcTT"q)I qt;ilH cp1fl 
JfR~Wif ~cf5fuci QR~ffi~~, ~~~ '3ITTfcp~~~1TcTT~cl?TJ:f cpx 
cf5J.Jill~tll° $T ~-~°q)lfl~I 

As per the directions of Central Vigilance Commission from time to time, sensitive posts 
are to be identified and staff working in such posts are to be rotated, who are continuing 
beyond 3 years, to avoid developing vested interests. 

2. ~ n f.-HaJRIR9a 1TcTT cpl ~8~.:i~na 1TcTT ~ FQ n qt;ilH q)j Tfift ~: 
The following posts have been identified as 'Sensitive Posts' in the Authority: 

wll~. &bf ~'mlf °QG/ 4 cF11 it 
SI. No. Areas Departments Post/Designations 
1 l=f~ cf5T cj~cp~UI '3fR • cf51~L!l~c ~ JqAt;IUis1~ ~ ~ 

.-Jdlcp~OI cpR q@~ Corporate Agents DGM & Below 
-~/l=f~ 

Positions handling Brokers/Intermediaries 
registration and renewals • ~l{~A~4? IM~ 
of Intermediaries • ~Surveyors 

• ~~ 
Health (TPA) 

2 ~ JcQlcfi ctn ~ ~ • ciftAifct5cf5 JqAt;IUis1~ ~ ~ 
q@~ Actuarial DGM & Below 
Positions handling • ~Life 
Insurance Product • iR"-~ Non-Life 
approvals • ~ Health 

3. Jq,?ICKi '~tj~.-J~nci lTcTT' ~ "cf5Tlf cpx ~ ~'J.{t ~/cpl-fi.11~41. °q)I, ~ ~ clFf qr-l 1F 
~~, qffifq°R~-~°q)lfl~I 

All the officers/employees working on the above mentioned 'Sensitive Posts' are to be 
strictly rotated on completion of three years of holding the post. 
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4. <lfu '34~1<@~~~ ~/cpifi:~1~ $-q;:fiqR \.lilbl~ci ·-H~~cTT~IDdciR"ql5l 
~ ~ cf:> 4Pllll ~ cp1 fl~ I 

In case, officers/employees are handling company-wise profile for the above positions 
then they should be allocated different companies every three years. 

5. -qfu, fcpm ~/cp4cJ I~ cITT ~'J.WT ~ ~ \JJT ~ %, cTT ~'J.WT ~ i.ftcR ~ ~ 
clR qf5l ~ YI tQ)1 RF~'I cpl ~-~ cpl fl~ 1 

In cases, where it is not possible to change the department of an officer/employee then 
rotation of portfolio within the department should be done every three years. 

6. ~ift J..JIAc·ff "B, m ~-/¢4cJl~ll,i -l qJJ..JH ~IR~ qf5l ~ cf)x ~"ITT,~ 
~-~cp1fl~I 
In all cases, rotation of officers/employees who have completed 5 years in the existing 
position should be done. 

1. l=fRcf-mTT£.R" ~'1-ffTf cITT 4-<IJ..J!.?f ~ \JITill % fcl5" % Plllftla R ~, J4~1<k1 ~8~-1!.?ftci ~ 
IR cfR qf5l 1IIlf ~ q@ ~/¢4ill~ll'i cp1 ~-~ ~ ~ d11q!.?[Jcp ~ ~ 
JfR q ch-I H ~IR~ qf5l 1IIlf ~ q@ ~/cp 4cJ l~<-11· cp1 ift ~ -~ cfR" I 

7. HR department is advised to take necessary steps for rotation of officers/employees 
working in the above 'Sensitive Posts' who have completed three years on the above posts 
on regular basis and also the rotation of officer/employee who have completed 5 years in 
the existing position. 

~'3ftLfel J..Jt;°l~ll cp1~~\JfffifclJ<:TTTflll%I 
This issues with the approval of the Chairman. 

~ 
(lJ@" ftdijjdl ~/Chief Vigilance Officer) 
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1. '3ftLfaf cITT ~fiiqlcill Chairman's Secretariat 
2. ~ift ~ All Members 
3. l=fRcf-m:TT£.R" ~'J.WT HR Department 


